
 "Disappointment of the Past Year vs. 
Hope in the New Year."

The year of disappointment is coming to an end on December 31, 2025. At the beginning of 
this year, a ray of hope emerged among BSNL employees that the BSNL management and the 
central government would prioritize their problems and bring smiles on the faces of disappointed 
employees. Instead, the year passed with employees counting each day, hoping that better days 
would come.

A Third Pay Revision Committee was formed, which met continuously, but an agreement 
remained elusive as the management side failed to reach a consensus. Seeing this, employees 
began to pressure their union leadership. This resentment eventually shifted from the management 
toward the labor unions themselves. The management cunningly tried to create a situation where 
employees would lose faith in their own unions, propagating the narrative that the pay revision 
was stalled due to a lack of cooperation from union representatives.

The truth was that the pay scale proposed by the management was very small, and accepting 
it would have meant employees facing a pay freeze for another 4-5 years. Union representatives 
fought to correct this, but the management remained adamant. Ultimately, the union leadership 
took a tough stand and demanded a written guarantee that whatever is decided regarding the 
fitment formula and other allowances for executive officers would also be applicable to non-
executive employees.

On October 8, 2025, the management gave this written guarantee and signed the agreement 
for the Third Pay Revision for non-executive employees. This reignited hope among employees; 
however, under a short-sighted and cunning policy, the management has since proceeded at a 
snail's pace.

It is noted that by the end of 2025, nearly three months will have passed since the agreement, 
yet the management has not had the agreement approved by the BSNL Board. This has caused 
deep discontent among all officers and employees, which is now turning into anger.

In this situation, a meeting of the General Secretaries of officer and employee unions /
associations was held on December 18, 2025, where the management's anti-employee policies 
were strongly condemned. The management was warned that if the pay revision file is not 
approved by the BSNL Board and forwarded to the Department of Telecommunications (DoT) by 
the end of the year, a period of unrest will begin in BSNL from the start of 2026.

On December 30, 2025, a memorandum signed by all organizations was submitted to the 
Chairman and Managing Director (CMD) of BSNL, stating that on January 8, 2026, all BSNL 
officers and employees would hold a protest during lunch hours. If demands are still not met, a 
one-day dharna (protest) will be organized at Jantar Mantar, Delhi, on February 20, 2026.

The revenue of BSNL continues to decline due to the inefficient policies of the top management. 
For the past month, the communication infrastructure has been failing, affecting mobile and 
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FTTH services and causing heavy revenue loss. No investigation has been launched by the 
government against the high-ranking officers responsible for this "crime." Employees believe 
that the government is running this massive, vital company by making temporary appointments 
to the post of CMD for short durations (3-6 months), which seems inadequate for managing 
such a large enterprise.

The proverb "Nero fiddled while Rome burned" is becoming a reality here. In this dire 
situation, the future of employees looks dark. Facilities for BSNL employees are being 
snatched away one by one. Whenever the employees raise their voices, they are told the 
company's financial health is not good. However, due to the management's dictatorial attitude, 
the company is losing hundreds of crores in revenue. Now, employees have no choice but to 
move forward on the path of a united struggle.

History is witness that since the British era, workers have resolved their issues by fighting 
against those in power. Employees of public sector undertakings (PSUs) give priority to the 
industry and cooperate fully for its strength. BSNL employees also contribute to the company's 
strength with their sweat and blood. BSNL is a company of public interest, and implementing 
the government's telecom policies is its priority.

While the top management creates policies and targets, it is the middle-management and 
non-executive employees who implement them on the ground. Due to the management's 
arbitrary attitude, it is becoming difficult to achieve these targets. Yet, the management blames 
the employees for these failures and deprives them of their benefits. This is an absolute 
injustice.

While private companies have been providing high-tech services like 4G since 2012, BSNL 
is still unable to provide these services fully in 2025. On one hand, BSNL management works 
through high-tech based services using external contractors who employ unskilled labor, 
affecting service quality. On the other hand, skilled and hardworking employees are assigned 
tasks where no significant achievement is possible. If an honest assessment is made, the 
decline of the company and the loss of revenue are solely due to government policies and the 
short-sightedness of top management.

Despite these difficult circumstances, we welcome the New Year and urge all fellow 
employees to work with new zeal and enthusiasm. At the same time, we must stand united 
against the management's wrong policies, inefficiency, and irresponsible actions. Participate 
in the protest programs determined by the leadership with full awareness to secure your future 
and protect BSNL.

Long Live NFTE – Long Live Employee & Unity



chrs o"kZ dh ukmEehnh cuke u, o"kZ esa mEehn
ukmEehnh dh ,d o"kZ 31 fnlacj 2025 dks iw.kZ gksus tk jgk gSA bl o"kZ ds vkjaHk esa ch,l,u,y ds deZpkfj;ksa 

ds chp ,d vk'kk vkSj mEehn dk lapkj gqvk Fkk fd muds fy, muds leL;kvksa dks ch,l,u,y çcaèku ,oa dsaæ 
ljdkj çkFkfedrk nsxh vkSj ek;wl deZpkfj;ksa ds psgjs ij Hkh eqLdqjkgV vk,xh ijarq tkus okyk lky deZpkfj;ksa dh 
ek;wlh dks lekIr ugha dj ik;kA vfirq deZpkjh foo'k gksdj ,d&,d fnu dh fxurh djrs jgs fd vc gekjs fy, 
vPNs fnu vk,xsA r`rh; osru iqujh{k.k lfefr xfBr dh xbZ Fkh ftldh cSBd yxkrkj py jgh Fkh ijarq le>kSrs ds 
utnhd deZpkjh i{k vkSj çcaèku i{k ugha igqaps jgs FksA bl fLFkfr ds tkjh jgus ij deZpkjh vius laxBu ds usr`Ro 
ij ncko Mkyus yxs dh osru iqujh{k.k ds fy, le>kSrk esa foyac u fd;k tk, vkSj deZpkfj;ksa dk vkØks'k çcaèku 
ds çfr u gksdj Jfed laxBuksa ds çfr mtkxj gksus yxkA çcaèku i{k cgqr gh dqfVyrk ds lkFk ;g fLFkfr ykuk pkg 
jgh Fkh rkfd deZpkjh x.k vius laxBu ds çfr mnklhu gksrs tk,a vkSj çcaèku ;g çpkfjr dj lds dh Jfed l?kksa 
ds çfrfufèk;ksa ds vlg;ksx ds dkj.k osru iqujh{k.k lfefr dk fu.kZ; ckfèkr gks jgk gSA lR;rk ;g Fkh fd çcaèku i{k 
us deZpkfj;ksa ds fy, tks osrueku fuèkkZfjr fd;k Fkk og cgqr gh NksVs vkdkj dk Fkk vkSj bl osrueku ds ykxw gksus 
ij iwoZ ls gh osru esa Bgjko dks >sy jgs deZpkfj;ksa dks u, osrueku ds ykxw gksus ij Hkh pkj&ikap o"kksaZ ds vanj osru 
Bgjko dk lkeuk djuk iM+sxkA Jfed la?kksa ds çfrfufèk;ksa us bl fLFkfr dks nq#Lr djus ds fy, yxkrkj ç;kl djrs 
jgs ijrq çcaèku i{k vius n`"Vdks.k ij vfMx jgkA [kkldj Jfed laxBu ds yksx dsuh;k otwn Hkh buds osrueku 
esa okafNr lqèkkj ugha fd;k x;kA fQVesaV QkewZys rFkk vU; Hkrs ij Hkh xfrjksèk tkjh jgkA vrr deZpkjh laxBu ds 
usr`Ro ds yksxksa us foo'k gksdj chp dk jkLrk fudkyk vkSj bu nks eqíksa ij fyf[kr xkjaVh ekaxh fd tks fQVesaV QkewZyk 
rFkk vU; Hkrs ds lcaèk esa dk;Zikyd vfèkdkfj;ksa ds fy, fu.kZ; fy;k tk,xk mls uu ,XthD;wfVo deZpkfj;ksa ds 
fy, Hkh ykxw dh tk,xhA çcaèku i{k us ,slk fyf[kr xkjaVh fn;k vkSj blds lkFk gh 8 vDVwcj 2025 dks uu 
,XthD;wfVo deZpkfj;ksa ds fy, r`rh; osru iqujh{k.k ds le>kSrs ij gLrk{kj dj fn;kA bl le>kSrs ds mijkar iqu% 
,d ckj deZpkfj;ksa esa mRlkg dh ygj QSy xbZ rFkk mUgs ,d jtr js[kk fn[kykbZ nsus yxk fd mPp çcaèku ,oa 
ljdkj vc osru fuèkkZj.k dk dk;Z 'kh?kzrk ls laiUu djsxh ijarq vnwjn'khZ ,oa dqfVy fu;r ds rgr çcaèku us dNq, 
dh xfr ls dkjZokbZ 'kq: dh gSA

KkrO; gS fd o"kZ 2025 ds lekIr gksus rd le>kSrs dk yxHkx rhu eghus gks tk,axs ijarq vHkh rd çcaèku us 
ch,l,u,y cksMZ ls le>kSrs dh lafpdk dks vuqeksfnr ugha djk;k gSA ftlls leLr vfèkdkfj;ksa ,oa deZpkfj;ksa esa 
?kksj vlarks"k O;kIr gS] tks vkØks'k esa ifjofrZr gks jgk gSA bl ifjfLFkfr esa vfèkdkfj;ksa ,oa deZpkfj;ksa ds lHkh laxBuksa 
ds egkeaf=;ksa dh ,d cSBd fnukad 18 fnlacj 2025 dks gqbZ] ftlesa çcaèku ds deZpkjh fojksèkh uhfr;ksa dh ?kksj 
fuank dh xbZ rFkk çcaèku dks lpsr fd;k x;k fd vxj o"kkaZr rd vxj çcaèku osru fuèkkZj.k le>kSrs dh lafpdk 
dk ch,l,u,y cksMZ }kjk vuqeksfnr djkdj nwjlapkj foHkkx dks vxzlkfjr ugha djrh gS rks u;k o"kZ 2026 ds 
vkjaHkls gh ch,l,u,y egdesa esa v'kkafr dh nkSj dh 'kq#vkr gksxhA 30 fnlacj 2025 dh laè;k lHkh laxBuksa 
ds egkeaf=;ksa ds gLrk{kj ls ch,l,u,y ds vè;{k ,oa çcaèk funs'kd dks Kkiu fn;k x;k dh 8 tuojh 2026 
dks ch,l,u,y ds leLr vfèkdkjh ,oa deZpkfj;ksa ds lxBu ds lnL; Hkkstu vodk'k ds le; çn'kZu djsaxs vkSj 
blds ckotwn februay Hkh ekaxs iwjh ugha gqbZ rks 20 Qjojh 2026 dks fnYyh ds trj earj esa ,d fnolh; èkjuk 
,oa vkØks'k çn'kZu dk vk;kstu fd;k tk,xkA

KkrO; gS fd vdeZ.; mPp çcaèku ds vnwjn'khZ uhfr;ksa ds dkj.k ch,l,u,y ds jktLo esa fxjkoV cnLrwj tkjh 
gSA fiNys fnuksa yxHkx ,d eghus rd lpkj vkèkkjlsok Bi jgh] ftlls ch,l,u,y dh eksckby lsok,] ,Q Vh Vh 
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,p lsok,a çHkkfor gksrh jgh vkSj jktLo dh Hkkjh {kfr gksrh jghA ijarq bl ?kksj vijkèk ds fy, ljdkj dh vksj 
ls tkap dj çcaèku ds mPp inLFk vfèkdkfj;ksa ds fo#¼ dksbZ dkjZokbZ ugha dh xbZA deZpkjh ;g ekuus yxs gSa fd 
ljdkj us vLFkkbZ vè;{k lg çcaèk funs'kd ds in ij vYidkfyd fu;qfä ns dj vkSj dHkh N% eghus dHkh rhu 
eghus dk lsok foLrkj ns dj bl daiuh dk lapkyu djk jgh gS] tks bl fo'kkydk;] egRoiw.kZ diuh ds lapkyu 
esa l{ke çrhr ugha gks jgs gSaA ;g dgkor pfjrkFkZ gks jgh gS fd jkse tyrk jgk vkSj uhjks ca'kh ctkrk jgkA bl 
fo"ke ifjfLFkfr esa deZpkfj;ksa dk Hkfo"; vèkdkje; gksrs tk jgk gSA ,slk blfy, fd ch,l,u,y deZpkfj;ksa dh 
leLr lqfoèkk, 'kuS% 'kuS% lekIr dj nh xbZ gSA deZpkjh i{k dh rjQ ls dksbZ Hkh loky mBkus ij dgk tkrk gS 
fd daiuh dh foÙkh; fLFkfr lqn`<+ ugha gS] blfy, vkfFkZd ekaxksa dks iwjk ugha fd;k tk ldrk gSA ijarq mPp çcaèku 
ds rkuk'kkgh joS, ds dkj.k ,d >Vds esa daiuh dks lSdM+ksa djksM+ dh jktLo dh {kfr gks jgh gSA vc deZpkfj;ksa 
ds lkeus iw.kZ ,dtqVrk ds lkFk vkanksyu ds iFk ij vxzlj gksus ds flok dksbZ fodYi ugha cp tkrk gSA

bfrgkl lk{kh gS fd fczfV'k 'kkludky ls gh dkexkjksa us lrk ls yM+dj gh vius leL;kvksa dk fujkdj.k 
djk;k gSA orZeku ifjis{k esa yksd miØe esa dk;Zjr deZpkjh ,oa mudh laxBuksa dh lksp ds vuqlkj ds laxBu 
usr`Ro m‌|ksx dks çkFkfedrk nsrs gSa vkSj ftl miØe esa dk;Z djrs gSaA ml miØe dh lqn`<rk ds fy, gj laHko 
lg;ksx djrs gSaA ch,l,uy ds dk;Zjr deZpkjh Hkh viuk [kwu ilhuk nsdj daiuh dh lqn`<+rk esa ;ksxnku djrs 
gSaA ;g daiuh yksdfgr daiuh gS vkSj ljdkj dh nwjlapkj uhfr;ksZ dks ykxw djuk bl daiuh dh çkFkfedrk gSA

KkrO; gS fd ljdkj }kjk fuèkkZfjr uhfr ds rgr fuèkkZfjr y{; dh çkfIr ds fy, diuh dh mPp çcaèku dk;Z 
rkfydk cukrh gS vkSj eè;oxhZ; vfèkdkjh ,oa ukWu ,DthD;wfVo deZpkjh mls lj&tehu ij mrkjrs gSaA uhfr;ksa 
dh [kkeh rFkk mPp çcaèku dh euekus joS;k ds dkj.k y{; rd igqapus esa dfBukbZ gksrh gSA ijrq mPp çcaèku esa 
cSBs vfèkdkjh bl vlQyrk ds fy, deZpkfj;ksa dks nks"kh Bgjkrs gq, mudks feyus okys lqfoèkkvksa ls oafpr djrs 
gSaA ;g loZFkk vU;k; dh Js.kh esa vkrk gSA ch,l,u,y daiuh dks cgqr cM+s çfrLièkkZ ls xqtjuk iM+rk gSA ,d 
rjQ futh daifu;k o"kZ 2012 ls gh mPp rduhd tSls 4th vkèkkfjr lsok,a ns jgh gSa ijrq ch,l,u,y o"kZ 
2025 esa Hkh iw.kZ :i ls ;g lsok ugha ns ik jgh gSA ,d rjQ ch,l,u,y çcaèku mPp rduhd ij vkèkkfjr 
lsokvksa ds fy, ckgjh Bsdsnkjksa }kjk dk;Z djk jgh gS] tks vdq'ky etnwjksa ls dk;Z ysrs gSa] ftlls lsokvksa dh 
xq.koÙkk çHkkfor gksrh gSA nwljh rjQ vius n{k ,oa deZB deZpkfj;ksa dks ,sls dk;Z esa yxkrh gS] tgka dksbZ cM+h 
miyfCèk ugha gksrhA ch,l,u,y ds deZpkjh diuh ds çfr iw.kZ oQknkjh ds lkFk dk;Z djrs gSa ijarq cká L=ksr ls 
yxk, x, Bsdsnkj vius equkQk ds çfr T;knk è;ku nsrs gSaA vxj lgh vkdyu fd;k tk, rks daiuh esa fxjkoV 
vkSj jktLo esa {kfr ds fy, ljdkj dh uhfr;ka ,oa mPp çcaèku dh vnwjnf'kZrk gh dkj.k gSA

bu lkjs fo"ke ifjfLFkfr;kZ ds ckotwn ge uo o"kZ dk Lokxr djrs gSa rFkk vius leLr deZpkjh lkfFk;ksa 
ls vkxzg djrs gSa fd u, o"kZ esa ubZ tks'k vkSj ubZ meax ds lkFk fu"Bk iwoZd daiuh ds dk;Z dks djrs gq, viuh 
leL;kvksa ds lekèkku ds fy, iw.kZ ,dtqVrk ds lkFk çcaèku dh xyr uhfr;ksa] vdeZ.;rk] xSj ftEesnkjkuk 
dkjZokbZ dk inkZQk'k djsa vkSj viuh ekaxksa ds çfr iw.kZ tkx:drk ds lkFk 'kh"kZ laxBu }kjk fuèkkZfjr vkanksyukRed 
dk;ZØe esa Hkkx ysdj viuk Hkfo"; lqjf{kr djsa rFkk ch,l,u,y dh lqj{kk djsaA

,u ,Q Vh bZ ftankckn & deZpkjh ,drk ftankckn


