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EDITORIAL

The situation of our company BSNL is not
turning towards upward direction even after com-
pletion of one year and nine months of VRS.

The revival package approved by the union
cabinet on 23.10.2019 is kept in cold box. Only
two points have been implemented that is VRS
without any roadmap to run the company after
VRS and sovereign guarantee bonds has pro-
vided loan of 8500 Crore to BSNL on lower rate
of interest. The most important and basic need
of the BSNL the rolling out of 4G spectrum is ab-
normally delayed in name of make in India when
all the private Telecom operators are using tech-
nology based on the foreign equipments. Even
the upgradation of the BTSs are resisted by DOT
Directors twice in board meeting of BSNL. Thus
the face of the government is clear that it does
not want any growth in BSNL. We fought against
the government for its anti PSUs policy regularly
but something is being at our management level
which effected adversely to the services of BSNL
and motivation of employees.

The CMD, BSNL in the campus of corporate
office addressed the workers on 1st January 2020
and firmly told that after smooth completion of
VRS the HR issues will be given top priority and
salary of the employees will be paid on due date
after March 2020, but after a period of one year
and nine months the CMD BSNL has no priority
for payment of salary on time. The out sourcing
of BSNL basic services through cluster system is
totally failed and it has ruined the infrastructure at

ground level causes reduction of more than fifty
percent connections of land line and Broad Band.
The privatization has been introduced in BSNL
through back door method and process has been
adopted to isolate the remaining staff of BSNL is
now on priority of the BSNL management. All cus-
tomer service centers have been handed over to
private concerns. Basic services of BSNL have
been handed over to contractors through clus-
ter system. FTTH provisioning and maintenance
have been given to TPl on revenue share basis
which is danger for BSNL in future as the optical
line terminal is owned by the TPl which can be
shifted with entire connections to any other pri-
vate operators. One side the BSNL is loosing its
market share very rapidly another side the HR is-
sues of staff are not only ignored by the manage-
ment rather the facilities earned till now are being
snatched slowly. The ban has been imposed on
CGA appointment till March 2022 and further also
it will not be opened as management is trying to
reduce the employees strength through restrict-
ing the manpower. The promotional examina-
tions are neither notified since long nor any fast
process is being adopted. The young generation
mostly engineering graduates are demotivated
and frustrated by negative thoughts of the top
level management. All most all non executive em-
ployees right from ATT to office superintendent
are facing stagnation. The exhisting NEPP has
lost its life and its impact is totally adverse upon

Contd. on page 18
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Central Trade Unions, independent sectoral Federations and Associations
Support Samyukta kisan Morcha's Call for "Bharat Bandh" on 27th Sept. 2021

The Joint Platform of Central Trade Unions,
independent sectoral Federations and Associa-
tions congratulates the farmers of India who are
relentlessly fighting demanding repeal of the three
farm laws, withdrawal of the Electricity (Amend-
ment) Bill 2021 and for legally guaranteed MSP
since more than nine months, under the leader-
ship of the Samyukta Kisan Morcha (SKM).

They also congratulated the SKM for its mam-
moth rally in Muzaffarnagar on 5th September
2021, launching the ‘Mission Uttar Pradesh’ and
‘Mission Uttarakhand’. The SKM has called for
the defeat the BJP governments in these states,
which are not only implementing the anti-farmer,
anti-people and anti-worker neoliberal policies
but also trying to create divisions among the peo-
ple and polarise society on communal lines, to
weaken united struggles. Ignoring the Writing on
the Wallis bound to spell the doom of the Central
Government.

The conduct of the Central Government in
its second term not only shows its complete dis-
connect with the demands of the toiling people, it
seems to be deliberately using this period of pan-
demic to hurry through its pro-corporate agenda
as if there is no tomorrow. The Platform con-
demns, along with the SKM, the Modi Govern-
ment’s move to announce “National Monetisation
Pipeline”, that is meant to hand over the people’s
wealth to its corporate cronies. It is bound to bur-
den the common masses with run-away price-
rise, which has already become unbearable. Its
latest move to tax even the interest in EPF ac-
counts of workers is shocking.

The Platform takes note that there is wide
support to the farmers agitation from the Trade
Unions, along with other sections of the toiling
people: the agricultural labour, students, youth
and women. It has become a movement repre-
senting broad democratic aspirations of the peo-
ple of India.

The recent incidents in Karnal, Haryana are
condemnable and show the true face of the rul-
ing party there. The Platform supports the pro-

gramme announced by the SKM to gherao Hary-
ana Mini Secretariat with a demand to act against
the concerned Government official and compen-
sate those affected by the brutal lathis charge
28th August.

The trade unions also express their gratitude
for the SKM’s support to the struggle of the work-
ing class against the anti-worker labour codes.

The Joint Platform of Central Trade Unions
and Independent sectoral federations/associa-
tions fully support the call of the SKM for ob-
serving ‘Bharat Bandh’ on 27th September 2021
and calls upon the entire working class, who
are themselves fighting against the four labour
codes, privatisation of PSUs in Banks, Insurance,
Steel, Electricity, Petroleum, Defence, Railways,
Road Transport, Ports, Air India, Airports, Tel-
ecom, Postal Dept, Space Science and Nuclear
Science etc. are demanding universalisation of
PDS, increase in MGNREGA budget, to ensure
its total success through solidarity actions. The
‘Bharat Bandh’ on 27th September will give an
emphatic message to the BJP government led by
Modi that the peasants and the working class, the
two major sections that are the backbone of our
society stand united in opposing its anti-people
and anti-national policies. The ‘Bharat Bandh’ will
be a strong warning to the present ruling party
in the government that its machinations for com-
munal polarisation, to disrupt unity of the people
and weaken their struggles, to facilitate corporate
loot and serve its masters and donors, within and
outside the country, will not be allowed by the pa-
triotic people of this country.

The Joint Platform of Trade Unions asserts
that this united struggle will continue till the three
farm laws and the four labour codes are scrapped
and the attempts of the government to sell the
country through its privatisation drive and NMP
are stopped.

INTUC AITUC HMS CITU AIUTUC
TUCC SEWA AICCTU LPF UTUC

And Independent Sectoral Federations and
Associations
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ORGANISATIONAL NEWS

Brief of Circle Secretaries Meet-
ing held on 29-08-2021 & 30-08-2021
in Delhi: — The meeting of circle sec-
retaries held from 29th to 30th August
2021. Under the Presidentship of Com.
Islam Ahmad A.l. President at Hotel
Kabir Palace Karol Bagh New Delhi.

G.S. addressing CS's meeting

The meeting started at 10:30 A.M. on 29th
August 21 after paying homage to all those Com-
rades who expired due to effect of Covid-19
Pandemic. The General Secretary explained the
agenda points and exhorted his initial speech in
detail on each issue and on general activities of
our union.

24 Circle Secretaries participated in debate
and they shared their views on each item of
agenda.

On organizational review all the Circle Secre-
taries reported the status of membership of their
circle.

After completion of two days meeting it was
accepted unanimously to issue direction to all cir-

Com. K. Natarajan addressing CS's meeting

cle of union branches to reorganize the whatsapp
groups to avoid unnecessary/ controversy and to
maintain the minimum discipline within organiza-
tion. It was accepted by all that the each circle
may run one whatsapp group limited to their circle
and in any case no message and write up should
be uploaded in respect of other circles.

There will be only one whatsapp group for
all India level to which all the circle secretaries,
central office bearers and invites will be added
to the group and for this the NFTE (BSNL) core
group has been decided to be authorized group
of CHQ.

The circle whatspp group will be administrat-
ed by the Circle Secretary or any authorized com-
rade. In no case non members should be added
to the NFTE (BSNL) group of either of circle or
for CHQ.

Functioning of Councils — On this issue,
the outcome of the discussion was that at several
circles, the functioning of councils are not smooth
rather there is stalemate due to difficulties in sub-
mission of unanimous agenda — Through secre-
tary staff side.

It was decided that the CHQ will take appro-
priate action upon the issue.

Revival of the BSNL — The issue was dis-
cussed in depth and the views of all participants

Contd. on page 5

View of CS's méeting
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Memorable, unique and rememberable
celebration of Com. O.P. Gupta birth
centenary at Ongole(A.P.) on 9.9.21:-

-, [ - : F A
G.S. addressing the meeting at Ongole, AP

The celebration was organised in a grand
manner jointly by NFTE (BSNL) and AIBSNLPW
Ongole SSA in the CPI office auditorium. The
function begins at 9.30 a.m. on 9.9.2021 with un-
ion flag hoisting by Com. Mallisetti Janardan Rao.

A respectful homage was paid to all those
who lost their lives due to effect of Covid-19 pan-
demic. About 200 presence of the workers was
special significant of the function. A good number
of working women were participating in the func-
tion. The hall was well decorated and full with the
serving and retired employees.

The General Secretary inaugurated the func-
tion with his opening speech and exhorted his
experience of working under the guidance of
Com. Gupta Ji. He shown anxiety in respect of
the BSNL recruited employees who are facing the
uncertain situation in BSNL. General Secretary
spoken very less due to throat infection.

Com. Rajamouli very elaborately explained
all the issue relating to BSNL revival and staff re-

lated issues as well.
3 > v

Com. Rajamli addresiné the meeting
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Com. K. Sheshadri Deputy General Sec-
retary, Com. C.K. Mathivanan, Vice President,
Com. Chandrashekhar Rao, C.S. A.P. Circle, Cir-
cle Secretary of Al BSNLPWA, GM TD, Guntur
also addressed the gathering and added their
views in respect of Gupta Ji.

= r. )’
Com. K.S. Sheshadri Dy. G.S. addressing
On the occasion of this birth centenary cake
was also cut by the G.S. and fed to all the leaders

and distributed among the workers present in the
hall.
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Com. C.K. Mathivaan, V.President éddréssing
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Com. Chandrshekhar Rao, CS, AP addressing

A book compiled by Com. K. Anjaiah in the
memory of Com. Gupta Ji was also released by
the G.S. which was associated by all the leaders

and officers present all on dias.
L\

1

G.S. Releasing the Book

The contribution of Com. Y.V. Yateendra
Nath, District Secretary, NFTE (BSNL) a young
Comrade and guidance of Com. Anjaiah make
the function a unique one and remember able.
CHQ is thankful to all the Comrades of Ongole
SSA for celebrating the Birth Centenary function
in the an unique way and grand manner.

N

View of audience

Contd. from page 3

are similar that in respect of implementation of
4G spectrum, the govt. is not at all fare on this is-
sue in name of “make in India” the issue is abnor-
mally delayed and even on the issue of upgrad-
ing of 3G BTS, into 4G after some modification,
the govt. Directors resisted in the Board Meeting.
The meeting demanded that the implementation
of the 4G is quite essential and absence of it, the
survival of BSNL is nothing but a day dream. The
issue of 3rd wage revision, IDA merger and New
promotion policy was also discussed and CHQ
was authorized to take suitable initiative for set-
tlement.

IDA merger - It was suggested to demand to
keep the merged IDA as DAP (dearness allow-
ance pay). The CHQ will make final demand to
put before the management.

The problems of Circles were noted and
some comrades submitted the written notes on

problems. It will be taken up by the CHQ.

A resolution was adopted to direct the Tamil-
nadu Circle to take appropriate action against
the person, who used social media for baseless
allegation against General Secretary. At last on
30th evening the meeting concluded after wind-
ing speech by G.S. and the President.

The meeting was concluded in a very pleas-
ant atmosphere with sloganeering in favour of
unity and NFTE.

View of CS's meeting at New Delhi
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Solidarity support to Farmers struggle
by NFTE (BSNL):-
A delegation of NFTE BSNL representatives

under the leadership of Com. K.S. Sheshadri
Deputy General Secretary and Associated by

 LANSTEC
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NFTE delegatlon extended support to
farmers agitation
Com. Ranjan Dani, Circle Secy Maharashtra,
Com. Chandrashekar Rao, Circle Secy, A.P,
Com. K. Natrajan, Circle Secy Tamilandu and
Com. Anbalgan Circle Secy CN-TX reached Sin-
ghu Border in the afternoon of 31-08-2021 met
with the leaders of Farmers and their support-
ers sitting on Dharna at Border since 1 year. The
NFTE delegation extended their solidarity and
support to the struggling farmers and donated
Rs. 51000/- as a token help to the food provid-
ers who were fighting against the dictorial deci-
sion of the union Govt. The delegation stated that
even after the completion of 1 year the Govt not
coming forward to discuss the genuine issues of
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NFTE Ieaders with Agitated farmers
farmers and ignoring their legitimate demands.
This is unfair at the part of Govt and it seems that
the Govt's adamant to snatch all the democratic
rights of the people.
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NFTE /eacirs with Agitated farmers
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Massive and successful 3 days Dharna organised at Jantar
Mantar Road hy AUAB from 21.9.202110 23.9.2021

1. AUAB 1st day Dharna at Jantar Man-
tar Raod New Delhi (21.09.2021)

¥ A

R o NS
Com. C. Singh GS NFTE, addressing the
gathering at Dharna Place on First Day
Dharna started at 10.00 am and it will be con-
cluded at 5 pm daily from 21st September 2021 to
23rd September 2021.

Com Chandeshwar Singh presided the meet-
ing at Dharna place. Com. Singh initially ex-
plained the each items of demand and exhorted
the failure of present management to protect and
revive the BSNL.

Com. P. Abhimanyu convenor AUAB elabo-
rated all the demands and exposed the hidden
agenda of Govt. in center which policy is pro pri-
vate Telecos and not for BSNL.

Com. Sabastin GS SNEA, Com Sunil Gautam
Dy GS AIGETOA,Com Suresh Kumar GS BSNL
MS, Com Pushpa Sharma AGS BSNL MS, Com

| i iy

Mass Gathering at Dharna Place o

-

n Ffrst Day

Rashid Khan AGS TEPU Com A.A.Khan presi-
dent SNEA were also among speakers.

The members in large number from Haryana
came and participated in Dharna under the lead-
ership of Com H.K.Goyal CS NFTE Haryana and
Com Punia Asst. circle secretary NFTE Haryana,
a team of comrades from NTR circle also partici-
pated under leadership of Com Naresh kumar Al
Vice president and Com Uttam Kumar acting cir-
cle secretary NTR-New Delhi.

Other comrades from Punjab, Rajasthan and
UP (West) also came and joined the movement.

The members of constituent Unions/associa-
tions also attended in a large number.

The first day programme was wonderful and
presence of workers were beyond expectations.

Due to sudden heavy rain the Dharna was
disbursed before half an hour of scheduld time.

AUAB 2nd day Dharna at Jantar Mantar
New Delhi on 22.9.2021. :- A tremendous

response of workers from neighbouring of New
Delhi and large number of participants reached
at Dharna place from UP (West), Haryana and
Rajasthan.

Com. C. Singh GS NFTE, addressing the
gathering at Dharna Place on Second Day
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Mass gathering at Dharna Place on 2nd Day
More than 200 participants reached which
proves the resentment prevailing among rank and
file due to non settlement of legitimate demands
in respect of revival of BSNL and HR issues like
3rd wage revision, pension revision of retired em-
ployees, non payment of salary on time etc.

On 2nd day also central as well as circle
leaders addressed the participants. The meeting
was conducted under the chairman ship of Com
Chandeshwar Singh GS, NFTE.

In the opening speech Com Singh narrated
the facts behind the curtain that how the central
Govt.is deviating from the cabinate decision of 23
rd Oct.2019 and deny the rolling out of 4G spec-
trum for BSNL.

Even the upgradation of 18500 BTSs are not
permitted by the DOT Directors .

The meeting was addressed by Com P. Ab-
himanyu convenor AUAB, Com Badri Prasad
vice president AIGETOA, Com K.Jai Prakash GS
FNTO, Com Rajpal AGS AIBSNLEA.

PN
S e

Com. Rajmoli Addressin_c}'-tLhe mss gathering
of AUAB Dharna at Jantar Mantar

COM Shankar Parsad Jt.GS SNEA, Com
Sompal Saini CS, NFTE UP (west), Com Kadi-
yan CS Haryana, BSNLEU. Com Suresh Kumar
GS BSNL MS. Com Mahender FNTO, About 70
comrades came with Com Sompal Saini from
UP West and about 15 comrades from NTR with
Com. Uttam Kumar.

3. Third and last day of AUAB Dharna
at Jantar Mantar road New Delhi on
23.09.2021 conducted and concluded
with grand success :-The last day about
200 comrades from different circles participated
in Dharna.

NFTE members from Rajasthan and Punjab
circles came about 40 and from NTR circle new
dilhi about 15 members took part in Dharna.

A meeting was held under the chairman ship
of com Chandeshwar Singh GS, NFTE at Dharna
place.

Com C.Singh addressed the meeting and ex-
plained the demands as well as the total failure
of BSNL management to deal with the day to day
affairs of the compony.

There is one man show in the managerial
team and the revival of BSNL and payment of
salary on time and other HR issues are kept in
cold storage.

Even the Board has failed to get approval for
upgradation of 18000 BTSs which was obstruct-
ed by the two Directors from DOT.

Com. Swatantra Kumar Addressing the
participants at Dharna Place
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Com. C. Singh GS NFTE, addressing the
gathering on third and last day of AUAB
Dharna at Jantar Mantar Road, New Delhi

The survival of staff and company both are in
dark and the management is playing with flute as
Niro of Rome.

Com P.Abhimanyu convenor AUAB while ad-
dressing the participants at dharna he explained
how the management cutting the size of staff
strength in name of restructuring of man power.

Com A.Rajmouli secretary cum treasurer of
NFTE also addressed the meeting.

Com Parikh, Com R.G.Dixit both circle secre-
taries of BSNL EU and NFTE Rajsthan and Com
Naresh Pal CS BSNL EU UP West were also
among the speaker's.

Mass Gathering at Dharna Place on 3rd Day

Com G.L.Jogi former GS,SNEA and Com.
Kaushik from MTNL also spoken and urged upon
the workers to oppose the anti workers policy of
the Govt and high light the failure of CMD among
the people of the nation.

The Dharna was concluded with slogans to
save BSNL save PSUs and save Nation.

Resolution passed in the AUAB meet-
ing held at New Delhi on 23.09.2021. :-
This meeting of the AUAB notes with satisfaction
that, the 3 day dharna programme, organised by
the AUAB at Jantar Mantar, New Delhi, from 21st
September, 2021, onwards, has become highly
successful.

Large number of employees and pensioners
from Delhi, as well as from UP (West), Haryana,
Punjab, Rajasthan, Uttarakhand and UP(East),
have enthusiastically participated in this 3 day
dharna programme.

This meeting also notes with satisfaction that,
this 3 day dharna programme has created a great
amount of zeal and motivation among the BSNL
employees and pensioners throughout the coun-
try.

This meeting conveys it's special thanks to
all the employees and pensioners who have par-
ticipated in the programme from Delhi, as well as
from UP (West), Haryana, Punjab, Rajasthan, Ut-
tarakhand and UP(East) and also puts on record,
it's appreciation to all the circle unions of the con-
stituents of the AUAB, belonging to the aforemen-
tioned circles.

Further, this meeting severely condemns the
BSNL Management for issuing a very retrograde
letter on 17.09.2021, to create a fear psychosis
among the employees and to stop them from par-
ticipating in this Dharna.

By issuing such letters, Management is only
trying to snatch the democratic rights of the em-
ployees to protest, which we cannot be allowed.
This meeting assures that, further struggles and
movements will be organised in the days to come,
demanding settlement of the issues contained in
the charter of demands of the AUAB.
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LETTERS FROM BSNL MANAGEMENT

Utilization of Retired BSNL Staffs
at CSCs & BSNL Aadhar Service

Kendra (ASKs)-regarding.

No. BSNLCO-CS/20/1/2020-CS CSC n RN-CFA
dated Dated: 10.09.2021

To,

The Chief General Managers, Bharat Sanchar
Nigam Limited, All Telecom Circles &Metro
Districts.

Many circles in BSNL are facing shortage of
operator/supervisor cum verifiers post VRS in or-
der to activate/reactivate AEKs. Currently, about
700 AEKs are operational against 6000 in stock.
There are references from Gujarat and Maha-
rashtra Circles proposing to utilize retired BSNL
employees to work as verifiers to address short-
age of verifiers in the field.

In this regard, BSNL Corporate office has al-
ready allowed BSNL working employees as veri-
fiers tc work at multiple AEKs and an incentive
is also announced for this extra work beyond
their normal posting. Further, BSNL has issued
instruction vide letter no.16-2/2019-20/CSC-
OUTSOURCE dated 01/07/2020 to operate Aad-
har counters by BSNL staffs or retired staffs (who
have cleared the certification of Aadhar, when
they were in service), if empanelled or certified
agency is not available in any circle. However, cir-
cles are still fading shortage and they have asked
queries as given below. Workable clarifications
are also proposed in order to activate all AEKs
available with BSNL.

Query 1- Whether engaging retired staff of
BSNL at ASKs still holds good and whether
Maharashtra Circle shall continue to engage
Retired Staff for Operation of BSNL ASKs
OR the letter under reference 3, supersedes
the letter under reference 1 and Maharashtra
Circle shall stop engaging the retired staff of
BSNL for Aadhaar activities in BSNL ASKs.

Clarification- In accordance with enclosed
UIDAI letter No0.4(4)/57/259/AKR/ 2014/E&U
datec 26th August, 2021 on the subject of Utiliza-
tion of BSNL retired (already certified to be certi-

fied) at Aadhaar Sewa Kendra (ASKs/CSCs/OC-
SCs), it is clarified that

i. UIDAI trained BSNL staff retired on superan-
nuation at the age of 60 years can be engaged
as Operator / Supervisor cum verifiers by
BSNL CSCs or by OCSC partners on mutu-
ally agreed terms and conditions without any
restriction.

i. UIDAI trained BSNL staff retired by VRS may
be engaged as full time or part time time
Operator / Supervisor cum verifiers only by
OCSC partners on mutually agreed terms and
conditions. There will be no reemployment/
employment by BSNL in this case in accord-
ance with F. No. A-41/12/1/2020-ESTAB
Dated 13th July 2021

Query 2- Whether to allow the outsourced
partner to hire/appoint verifier instead of
working BSNL employee.

Clarification- Although the verifier should be
from BSNL as far as possible, however OCSC
partners can be allowed to engage available
verifiers for other registrars (other than serving
or retired BSNL employee) with approval of circle
nodal UIDAI officer. List of officers are available
at https://uidai.gov.inicontact-supporticontact-di-
rectory/regional-offices.html

Query 3 — Activation/reactivation of AEK
is not possible without submitting the name
of verifier, how to activate it?

Clarification- It is possible to activate/reac-
tivate AEK machine without the verifiers name.
Please coordinate with circle nodal UIDAI officer
in case of difficulty.

Query 4- What can be done if the AEK ma-
chine is not possible to operationalise due to
shortage of verifier?

Clarification- There are activities like Mobile
update on Aadhaar that can be undertaken by the
BSNL CSC or by OCSC partner. It does not re-
quire any document verification hence there is no
need of verifier.

Query 5- What documentation to be col-
lected from BSNL Retired Employees for en-
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gaging them as Operator / Supervisor cum
verifiers?

Clarification- Documentation to be collected
from BSNL Retired Employees on superannua-
tion for engaging them as Operator / Supervisor
cum verifiers,

1) Certificate issued by NSEIT for successful
passing examination.

2) Self-Declaration/ Undertaking by Retired
Employee/Officer for carrying out Adhaar
activities and bearing penalty, if any imposed
by UIDAI for rejected activities.

3) Copy of valid Adhaar ID on his/her name.

4) Any dcicument to prove that he/she is retired
employee of BSNL.

5) PAN Card of said retired employee.

Appointment of Grievance
Redressal Officer under the
Section 23 of the Rights of Persons

with Disabilities Act, 2016 — reg.
Reference: Lok Sabha Secretariat OM No.
6/3/CSJE/2020-21 dated 17.08,2021 regarding
Study Tour program of the Standing Com-
mittee on Social Justice and Empowerment
(2020-2021) to Amritsar, Srinagar and Jammu
from 6.9.2021 to 10.9.2021.

No. 28-1/2021-SCT (Part-1)/1 dated 8.9.2021
To, All the Heads of Telecom Circle, BSNL

It is to inform that the Rights of Persons with
Disabilities Act, 2016 has been enacted by the
Government of India to protect the Rights of the
Persons with Disabilities. It has come into effect
from 19.4.2017. Further, the Right of Persons
with Disabilities Rules 2017, has come into force
from 15.6.2017.

2. One of the mandatory Provisions given in the
said Act is that every establishment shall ap-
point, an Officer, not below the rank of a 0GM
level officer, as. Grievance Redressal Officer.
The Grievance Redressal Officer so appointed
shall function as envisaged in the Section 19,
20 and 23 of the Right of Persons with Dis-
abilities Act 2016 and Rule 10 of the Rights
of Persons with Disabilities Rules 2017.

3. Accordingly, All the Heads of Orders are
instructed to appoint DGM as Grievance
Redress at Officer (GRO) at Circle only and
post the same in their website. Further, all
concerned are instructed that the Chief Com-
missioner for Persons with Disabilities shall be
informed regarding the appointment of GRO.

4. To comply above instructions, it is again
requested all concerned to ensure that the
Grievance Redressal Officers thus appointed,
perform their duties as envie the Rights of
Persons with Disabilities Act, 2016 and Rights
of Persons with Disabilities Rules, 2017. The
Details of the Grievance Redressal Officer
may be posted in the related website.

It is therefore, requested to kindly send the
information regarding the appointment of Griev-
ance Redressal Officer of your Circle to the un-
dersigned at Email id:scticcbsni@gmail.com, in
the enclosed preformed on or before 9.9.2021 for
further transmission to the Chief Commissioner
for Persons with Disabilities.

Land Line Official
No./ e-mail.
Mobile ID

Name to Grievance
Redressal
Officer/
Designations No.
of Officer
appointed

As Grievance

Circles

Redressal Officer

This is issued with the approval of the competent authority.

Periodical review for ensuring
probity and efficacy among

employees of BSNL
F.No. BSNLCO-RSTG/20(11)12/2020-RSTG-
BSNL-Co. Dated: 02.09,2021
To, Chief General Managers, BSNL All Territo-
rial/ Non-territorial Circles.

Kindly refer this office letters of even no.
dated 24.02,2021, 26.03.2021, 16.06.2021 & DO
letter dated 12.07.2021 from Director (HR) vide
which it was requested to expedite the periodical
review for ensuring probity and efficacy among
employees on priority as directed by the CMD,
BSNL.
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As per the report received from the Circles
(copy enclosed), the progress of review work
of probity & efficacy in all the Circles has been
found to be unsatisfactory even after issuance of
DO letter from Director (Hr.) CMD, B.S.N.L. has
pointed out that compliance ratio is less than 5%
and BSNL is likely to get very adverse comments
from DOT. Further, till all the cases reviewed so
far, not even a single case in calendar year 2021
has been found which require action. OVID, BSNL
has directed to identify the officials having disci-
plinary cases in administrative matters such as
unauthorized absence for long period etc., poor
performance, below grading etc. so that all such
cases can be scrutinized more carefully and the
desired objective of periodical review is achieved.

As the slow progress in periodical review for
ensuring probity and efficacy among employees
of BSNL has been viewed seriously by CMD &
Director (HR), you are therefore once again re-
quested to expedite the matter and review the
pending work of probity and efficacy on priority
basis and send the compliance report on email ID
santosh.dahiyaQbsni.co.in/ dmrestg@gmail.com
by 15.09.2021.

Bifurcation of unified West Bengal
Telecom Circle into Sikkim and
West Bengal Telecom Circles -

Creation of Sikkim Telecom Circle

thereof.
SNLCO-PERS/ 15( 11)/4/2021-PERS1 Dat-
ed:31/08/202121
To, All Heads of Telecom Circles 86 Other Ad-
ministrative Units, BSNL
Approval of the competent authority is hereby
conveyed towards creation of separate and in-
dependent Sikkim Telecom Circle headed by a
CGM level officer by bifurcation of unified West
Bengal Telecom Circle. The newly formed Sikkim
Telecom Circle will start functioning from Gangtok
w.e.f. 1st September, 2021.

Henceforth, the Head of the newly formed
Sikkim Telecom Circle will report directly to CID,
BSNL through respective Zonal Director of BSNL
Board.

Following financial activities involved in de-
merger of Sikkim BA from West Bengal Telecom
Circle and creation of new Sikkim Telecom Circle
may please be carried out on Priority in consulta-
tion with respective officers in BSNL Corporate
Office and ITPC, Pune: -

a) Creation of Sikkim as a new Circle Code in
SAP, and transfer of all data of Assets 86 Li-
abilities in FICO and all related SAP modules.

b) Opening of a Circle Operational Account and
Collection account, and creation of Circle CSC
for payments.

c) Appointment of Statutory Auditors and sepa-
rate reporting in TR/Billing related SLR/Re-
ports. This is issued with the approval of the
competent authority.

Taking over of operation of WM.
Mumbai Mobile Network by GSM.

w.e.f. 1st Sep 2021 reg.

No. BSNL CO-DICW/11/2/2020-O/o DIR
CM/158414 Dated: 27-0 -2021

To, The Chiet General Manager. Maharashtra
Circle
The case of maintenance of MTNL Mobile
network by BSNL as an outsourced agency has
already been agreed by BSNL & MTNL Board.
Operation of Delhi mobile network has already
been taken over by BSNL w,e.l 11 April 2021. Now
the operation of MTNL Mumbai Mobile network
is to be taken over by BSNL. w.e.f. 01.09.2021.
Framework of the proposal agreed is as below:
i. All the liabilities related to operations prior to
proposed takeover date of respective LSAs
i.e. Mumbai shall be the responsibility of
MTNL. BSNL will not be responsible for any
liabilities related with CAPEX.

ii. The Core & RAN Equipment installed to be
maintained initially with the help of MTNL
Staff, however their salaries on actual basis
can be paid from the revenues being earned
from Operations. Further BSNL may associ-
ate its staff for further improvement and future
operations.

iii. All operational expenditure i.e. License fee,
spectrum Charges, AMC Charges, Rental of
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hired sites, Electricity bill, Salary of MTNL staff
being used for Mobile Operations etc post
date of take over to be met from a common
pool of revenue being earned from Operations
including IP fee being received from Sites
leased to Pvt TSPs (Except MTNL Buildings
& Exchanges).

iv. MTNL, to continue to maintain the transmis-
sion media i.e fibre network as being main-
tained at present within Mumbai without any
payment as same is a common service for
Fixed Lines network as well.

v.  BSNL will maintain transmission Media along
with Transmission Equipment in the BSNL
area with no payment of charge on common
pool.

vi.  Any deficit in running network in Mumbai in
the cash revenue generation and cash ex-
penditure incurred will be met by BSNL.

vii. All assets and Capex liabilities will be of
MTNL. BSNL will be responsible for any cash
deficit in the revenue and expenditure of Op-
erations post take over period in respective
LSAs.

On acquiring the spectrum for 40, BSNL may
start installation of new equipment and start
its own 40 services supplemented by 2G/3G
of MTNL as Intra-circle Roaming arrangement.
The customer's acquisition also may start after
commissioning of 4G network.

viii.

ix. Once 4G network gets stabilized and limited
number of 20/3G customers are remaining
then all customers of MTNL may also be taken
over by BSNL as merged entity.

x. Urgent repair of Power plants or for any
other maintenance requirement may be done
through available rate contract of BSNL Maha-
rashtra circle if it is permissible as per terms
and conditions of these Repair Contract, till
alternate arrangement for Repair Contract is
made by BSNL.

xi. MTNL to extend its support for maintenance
of infrastructure at BTS sites in MTNL as well
as BSNL area and may continue till alternate
mechanism is in place.

xii. AMC for Core & 2G radio network installed
in MTNL Mumbai has already expired. BSNL

may share spared cards / equipment for
smooth operation wherever possible,

xiii. The life expired PP (more than 10 year old PP)
needs to be changed by BSNL on priority to
improvise Infrastructure to be made ready for
BSNL's new Equipment.

xiv. The five year old battery of all sites should be
replaced as per priority by BSNL, as these will
ultimately be used by BSNL while installing its
4G Equipment as part of its rollout.

xv. The Mobile equipment to be installed in BSNL
Exchanges through rearrangement, wherever
required.

xvi. All available inventory of MTNL related with
Mobile Services to be used replacement of
equipment/New sites.

Sales and Marketing

xvii. BSNL has to build up a new team to do the
sale and marketing in MTNL area as there is
no effective sales network in MTNL. However
sales of mobiles services may continue in
Sanchar haat also. The retail network will also
be used for replacement of BSNL S1Ms facing
problems in MTNL / BSNL area

xviii. All tariff plan of MTNL is required to be re-
viewed by BSNL and aggressive plan to ac-
quire new customer is necessary as the most
of the network is unutilized.

Monitoring of the Mobile Network of MTNL in
a similar way as of BSNL and will also be inte-
grated with CNMC/ Sancharsoft for monitoring
the same for overall Service quality of Mobile
Network in Mumbai LSA.

For operating expenditure a separate ac-
count needs to be maintained for accounting as
per SoP under approval.

This is issued with the approval of DIR CM

Consolidated instructions on
the facility of immunity from
Transfer extended to Recognised
Representative Association and
Support Association
No. BSNL CO-SR/14(1)/2020 Dated 11.08.2021
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To, All CGMs, BSNL, PGM (Pers), BSNL C.O.
| am directed to convey the consolidated in-
structions on the facility of immunity from transfer
extended to office bearers of Recognised Repre-
sentative Association and Support Association in
BSNL as per enclosure attached.

Implementation of Corporate CSC
for Centralised Payments (Payroll)

-Reg .
NO: BSNLCO-CA/25/4/2021-CA-ERP-FICO
Dated: 02.09.2021
To, The Chief General Managers/IFAs All Ter-
ritorial/Non Territorial Circles BSNL.

The Corporate Office vide letter No BSNL
CO-COMN/18(13)/2/2021 -0/o GM(PF)-Part (1)
dated 16.04.2021 had issued instructions for im-
plementation of Corporate CSC in Four POC Cir-
cles Viz., BSNL Corporate office, CN-Tx (North)
{NTR, NTP & NFS}, Haryana and UP(W) Circles
from April 2021. The Corporate CSC started
functioning from April itself and has processed
salary disbursement and other payroll recover-
ies of these Circles. Now the competent authority
has decided to rollout Corporate CSC for Salary
related payments (take home pay of employees
as well as pay bill recoveries) from the month of
September 2021 for all the Circles.

The enclosed document contains the instruc-
tions to be followed by the Circles and the learn-
ing from the POC Phase. The major learning from
POC implementation reveals that even in this
digital era the payments to HR Third party Ven-
dors are being made by cheque. It may kindly be
noted that except in case of DOT Recoveries, no
cheque payments will be allowed in other cases
and society/other recoveries will not be allowed
from Salary till Bank Particulars are maintained
in Vendor Masters. Besides efforts are not being
made to update the bank particulars of employee
in SAP - ERP in time resulting in bouncing of sal-
ary payments. The Circles are required to take
concerted action to cleanse and update the nec-
essary data in SAP-ERR

It has also been noticed that few Circles have
still not taken steps for centralisation of EPF at
Circle level and Challans are being generated at

BA level. These Circles are requested to imme-
diately implement centralisation of EPF at Circle
Level to enable centralisation of EPF payment of
all eligible employees at Corporate Level.

The list of officers (Name, Designation, mo-
bile number & Email id) who will coordinate with
the Corporate CSC may kindly be communicated
to this office at mail id centralcscbsni@gmail.
com.

This is issued with the approval of Sr. GM(CA/
ERP-FICO).

Engagement of Apprentices for

Sales Activities.
Dated:0-09-2021

To, The Chief General Manager, All Telecom
Circles / Districts BSNL

(i) No. 12-1-2007/ Trg : dated :19-09-2007

(i) No. 12-1-2007/ Trg : dated :17-12-2007

(iii) No. 12-1-2007/ Trg (Vol-111): dated : 22-06-
2016

(iv) No. 12-1-2007/ Trg (Vol-IV): dated : 28-09-
2016

(v) F.No 1/36(3)/2019-LS-I1 dated : 23-09-2019

(vi) "The Gazette of India", No. 561: dated 25
September 2019

To give thrust on SIM sale, MNP, IN reve-
nue, mobilize the sales & marketing activities
and to revive the retail network, Competent
Authority has approved the engagement of
Apprentices under Apprentice Act for Sales &
Marketing-CM.

In this regard circles must follow the instruc-
tions as given below:-

I.  To ensure transparent engagement process,
the application shall be invited through a por-
tal from, the candidates who are meeting the
prescribed qualification. The selection process
is to be well defined.

II. Forany queries regarding portal for inviting ap-
plications, budget for payment to apprentices,
reimbursement from concerned authority. etc,
all telecom circles/districts must directly com-
municate with Training Cell, BSNL CO.

lll. General Guidelines for Engagement of Ap-
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prentices for Sales and Marketing Activities
is attached as Annexure. Performance matrix
of Apprentice and numbers of Apprentice to
be engaged, as per category of BA are also
available with the guidelines.

IV. Performance monitoring as per KPI shall be
ensured and monthly report shall be submit-
ted.

V. Training cell, BSNL CO shall also prescribe a
mechanism to ensure that BSNL receives the
due reimbursement & that KPls are monitored.
To begin with, budget as available with Train-
ing/HR is to be utilized.

VI. Circles may refer to the letters mentioned
under reference above and must also com-
ply with the other instructions issued time to
time by Training cell, BSNL CO in regards of
engagement of apprentices in BSNL.

Clarification on taxability of
payments made to retired
employees and nominees of
deceased employees-reg.

No. BSNLCO-TAXN/13(18)/3/2020-TAXA-
TION/4362 Dated:-22-09-2021

To, 1) The Chief General Managers and IFAs,
All BSNL Circles/Units.

2) Sr.GM (CA/ERP-FICO/HCM), Corporate
Office

3) GM (EF/ R&P), Corporate Office

The undersigned is directed to intimate that,
this office is receiving queries from the various
circle on the subject mentioned above. In this
connection the para wise replies to the queries
raised by circles are as follows:-

Query: Whether reimbursement of CGHS
subscription to BSNL absorbed retired employ-
ees is to be treated as income of the retired em-
ployee? And, if the answer is in affirmative, the
head under which it is chargeable.

Reply: As per the proviso to section 17(2) of
the Income Tax Act,1961 any reimbursement by
the employer in respect of any insurance premi-
um paid by the employee to effect an insurance
on his health or the health of his family under any
approved scheme by Central Govt. or IRDA is a

tax free perquisite. However, in the absence of
clarity on whether reimbursement to BSNL ab-
sorbed retired employees on account of CGHS
subscription is an insurance premium or not, on
a conservative basis, tax may be deducted at
source under the head of salary.

Query: Gratuity/Leave encashment payable
to Nominee/Legal Heirs of BSNL employee on
death while in employment is to be shown as
Income of the employee or legal heirs? And the
head under which it is chargeable.

Reply:
(i) Gratuity is a payment made by Employer to an
Employee in appreciation of the past services

rendered by the employee. Gratuity can either
be received by:-

a) The employee himself at the time of retire-
ment.

b) Thelegal heir on the event of the death of the
employee.

Gratuity received by an employee on his
retirement is taxable under the head “Salary”
Whereas gratuity received by the legal heir of the
deceased employee shall be taxable under the
head "Income From Other sources”.

As per circular No. 573 dated 21.08.1990,
Gratuity payment to a widow or other legal heirs
of any employee who dies in active service shall
be exempt from income tax.

(i) Leave salary paid to the legal heir of deceased
employee is not taxable as salary. [Letter No.
F.35/1/65-1T(B), dated 5/11/1965 ]. Further,
leave salary by a legal heir of the Government
employee who died in harness is not taxable
in the hands of the recipient [Circulars No.309,
dated 3/7/1981].

Query: Medical Reimbursement to the
spouse/dependents of the deceased employee is
taxable under which head of Income tax.

Reply: As per section 56(1) of the Income tax
act, Income of every kind which is not to be ex-
cluded from the total income under this Act shall
be chargeable to income-tax under the head “In-
come from other sources”, if it is not chargeable
to income-tax under any of the heads specified in
section 14,
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in other words, the following conditions must
be satisfied before an income can be taxed under
the head of “Income from other source” :-

(i) there must be an income.

(i) suchincome is not exempt under the provision
of the income tax act.

(iii) such income is not chargeable to tax under

any first four heads viz., “Income from Sal-

ary”, “Income from House Property”, “Profit

and Gains of Business and Profession”, and

“Income from Capital Gains”.
Income from other source is, therefore, a re-
siduary head of income.

In view of the above medical reimbursement
to the spouse/dependents of the deceased em-
ployee is taxable under the head of “Income from
other source” of Income tax.

It is requested to kindly go through the above
instructions and contents of the same may be
brought to the notice of all concerned for their in-
formation and further necessary action.

This issues with the approval of Sr. GM (Taxa-
tion).

Payment of Dearness allowance
(DA) to Casual Labourers
[including TSMs] to draw their
wages in terms of letter No.
269-11/2009-Pers-IV/LE dated

01.01.2010

File No. BSNLCO-A/13(16)/4/20210-ESTAB
Dated 24.9.2021
With reference to aforementioned subject it
is stated that for the purpose of calculating the

daily wages, Dearness Allowance (DA) rates
may to taken 189% w.e.f. 01.07.2021 in respect
of Casual Labourers [including TSMs] continu-
ing to draw their wages in terms of letter No.
269-1/2009-Pers-IV/LE dated 01.01.2010 and
subsequent orders issued from time to time.
Here it may be noted that the rates of DA for the
period 01.01.2021 till 30.06.2021 shall remain at
164%

Information regarding facility of
immunity from transfer extended
to Recognised Unions/ Association
and Support Association.
BSNL/20-6/2019-SR Dated 27.8.2021

To, All Chief General Managers, Bharat San-
char Nigam Limited.

PGM(Pers) BSNL CO, New Delhi.

| am directed to refer to this office letter of
even no. dated | 109.2020 issuing therewith a
consolidated instructions on facility of immunity
from transfer extended to Recognised Unions/
Associations and Support Association (Copy
enclosed). The Para 2.6 of the said letter states
that:

"All cadre controlling authorities are request-
ed to make proper entry in the disposition list indi-
cating the details of facility of immunity availed by
the executives so that such cases shall be taken
up considering the immunity availed on the previ-
ous occasions at the time of preparation of list for
transfers."

Accordingly. it is supposed that all Circles
might be maintaining such data at their end.. A
copy of the same may be provided to SR cell for
information in the following format:

Name of office
bearer eligible
for immunity.

Name of Union/
Association

Post held

Eligibility period  Level

From To CHQ Circle SSA

The information may please be provided to this office at the earliest or latest by 10/09/2021.
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LETTERS TO BSNL MANAGEMENT / GOVT.

Request for New promotion policy
for non-executive employees —
reg.

TF-26/6, Dated:-27-08-2021
To, Director (HR) BSNL, New Delhi.

Kindly recall the discussion in the formal
meeting held on 25th instant. We have urged
for new promotion policy for non-executive em-
ployees as NEPP was evolved and made effec-
tive from 1st October, 2000 and since then many
years have elapsed. The officials are not only fac-
ing hardships but have been discriminated also in
comparison with the Executives. The sufferings
and hardships were brought into the notice of
management on many occasions but the issues
could not be resolved.

We may state in the National Council meet-
ing, held on 29-4-2019 the management held out
that the matter would be taken up after 3rd Pay
revision, which has not materialized till date. A
large number of employees are stagnating on the
maximum of their pay scale which is not good for
the growth of the Company. Apart from above the
sizeable number of DIR employees have joined
the PSU and the situation is completely changed.
We append below the points of hardships and
discriminations besides acute stagnation.

(1) There is discrimination in periodicity itself for
up gradation between absorbees and direct
recruits in NEPP where as there is uniformity
of four years in EPP for all categories.

(2) The up-gradation of pay scales of JEs, Drivers,
LDC(TA) to TOA(G) and time bound promo-
tions etc.. have been treated as 1st upgrada-
tion in NEPP but in EPP such treatment is
not available.

(3) The Sr. TOAs in the OTBP scale of Rs. 7100-
10100 are placed in the scale of Rs.6550-9325
sequel to their up-gradation in NEPP. it is not
up gradation but punishment to employees as
they have been subjected to recoveries. Such
treatment is not available in EPP.

(4) The D/R staff and ATTs (RMs) regularized on
01-10-2000 or thereafter, are getting upgrada-
tion after 8 years instead of 4 years. There is
no such provision in EPP.

(5) Reservation for SC/ST staff are not available
in NEPP.

(6) The conversion of TOAs into Sr. TOAs has been
treated as 1st upgratdation.

(7) The Assistant Telecom Technicians (RMs) are
placed at stagnation after every upgradation in
NEPP. Such officials are undergoing immortal
financial loss.

We are extremely happy you have been kind
enough to appreciate our concerns and desired
details for consideration.

Therefore, we urge upon you to please get
the matter considered in real perspective for
evolving new promotion policy. We strongly feel
that is very necessary.

An early action for creation of congenial at-
mosphere in offices/exchanges is solicited.

Gratuity and cash payment in lieu
of leave from the period 01.01.2020

to 30.06.2021-reqg.
TF-11/3 Dated : 16-09-20296
To, Director (HR) BSNL, Board New Delhi — 1

Kind reference is invited to GOl MoF No. 1(5)/
EV/2020 dt. 07.09.2021 under which it has been
decided that the central Govt employees who re-
tried on or after 01.01.2020 and up to 30.06.2021
the DA will be taken into account for calculation
of Gratuity and cash payment in lieu of leave. The
concession has been extended as such employ-
ees got less amount than the entitlement due to
freezing DA order.

It is submitted that the DOT employees ab-
sorbed in BSNL are also entitled for concession/
benefit as absorbers get Govt. pension under
Rule 37A.
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We request you to please refer the matter to
DOT for applicability of said MoF order so that
the absorbers get treatment akin to central Govt.
retirees.

Rule-9 Transfer of employees in

BSNL-Reg.
TF-20/2 Dated 16.09.2021
To, Sri PK. Purwar CMD, BSNL New Delhi —
110001

Kindly refer to BSNL HQr letter No. BSNL-
CO-A/15(22)/28/2021-Estab dt. 27.08.2021 un-
der which the amended rule-9 transfer policy has
been circulated. While we concede that power
of transfer rests with the management but the
management should, we feel, have consulted
the recognized union before modifying the policy.
We are naturally aggrieved over the departure of
policy of consultation between two sides relating
to staff problems. We are second to none to care
BSNL services but right of consultation can nei-

ther be surrendered nor ignored.
It is stated earlier policy of Rule-9 Transfer

was laid down by BSNL Board in consultation.
The transfer in rule 9 were done subject to ad-
ministrative convenience of two circles and cor-
porate office was approving sequel to consent of
concerned circles. We fail to understand why ser-
vice period has been increased from 2 to 3 years
and stay has been reduced. It should be appre-
ciated official requests were being forwarded by
the SSAs/Circle keeping in view the service and
staff interest both.

Apart from above the corporate office has
mentioned specific diseases for consideration to
temporary transfer. There are many diseases viz
amputation, knee operation, Heart attacks, para-
lytic attacks etc which need consideration we
firmly add and demand that the female employee
must be brought to the their places of parents or
husbands as the case may be as per administra-
tive convenience. We are against any kind of re-
striction if the circle/SSAs heads have forwarded
the requests.

We, therefore, request you to please get the
matter reviewed keeping in view the sufferings of
employees and service both.

Contd from Page 1 : Editorial

the stagnating employees. The demand of draft-
ing a new promotion policy raised by us is not
under active consideration of the management.
It seems that established power policy has been
centralized in BSNL as non of the Director are
taking of any decision either for growth of BSNL
or reddressal of HR issues.

The Situation is alarming and the union has
to take step to save the BSNL and protect the
interest of our workforce.

The situation is compelling us to be united
and hit hard upon the management for settle-
ment of HR issues as these issues are not re-
lated to the govt. The issues of new promotion
policy, promotional examinations, payment of ar-
rears of freezed IDA, payment of special allow-
ances to the employees working in tough areas,
constitution of new committee for wage revision,
restructuring of manpower to run the company in

better prospects. The maintenance of services.
All these issues have been raised several times
at appropriate level but no action has been taken
on any of the issue.

The line of Com. O.P. Gupta Jee is only op-
tical light for the working class who used to tell
always unity has to be ensured at any cost.

We are to fallow the line of Com. Gupta and
all should try to educate the workforce to be unit-
ed and come forward for united struggle which is
only the solution at this critical situation and we
may cross the crisis if honest unity is restored
among all the working employees of our compa-
ny. NFTE remain always frontline fighter, so it is
our prime responsibility to restore unity internally
and in a broad concept to face the adverse situa-
tion and come over the crisis.

NFTE Zindabad —
Workers Unity Zindabad.
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g Fafafad & fb W Sy a1 sl bl
T B2 7 | f&7r T ¥ | AEE e & AR
YR T SPaRT §RT BRI Sl X8 & | 9d1 IAT &
b ga=e 319 Iex U9 UTaR e & BRI M Shar!
T TR BRI B A1 Y&l B

CIRGSRE RCRCIRGHR IS KR EICIEIRIN R
SHERT AT o TRIeR & fafer gRr AT &ren

[mvﬁﬁmﬁﬁﬁgwﬂj
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H PR I SR BHATRAT B Brf fafd wxen
ATEN & | TP 3R 1 & Bt BT quid: fai grel
H AT T &R HY IR HHATRAT B FHRATS Bl
TS TR T SIATDR Y= o Pl T4 ol T8 & |

3T TR SR Ah<l U= 3Tl A1 2022
Th g 1 < 718 & 3R T & SHP SURTT A
S T Y@ B AAGRT 41 Al T & | RegaaRa
P A TR ITERNT HHATRAT B =T § HH B
BT YL fHaAT ST &M 8 | W el TIefraiy &r
ST BT SRIHG AT BRI oI Y& & | Jal HHan]
ST Ui Aepiifep o1& ¥ o1 & b1 i=fel b1 IRl
7 @ IAT S | A GRIH AT bl AT Bl ST
B ST Y& BT L. W BRI Aied B Ug db
T A BHARY I B RIBR §9d o X8
& | I QKIS 1 e far T g | Ted g 9
R T IENRIE AL 1T B IHR- B A Bl
AN 1 IIIoTd S B Sraela A Yawe goil TR
I B | A Jbpe I B TEY D GRT HHANRAT
BT 3T gfaemelt o1 2 e BN o X8 ¥ 1
T I & T Jaee & |9 37 U B Y E | AR
BT SSIPU B TR 8 | VAT HEH Bl & (o Jawer
P B N T8 & IR AR P Bl T8
RIREE]

RegfQr v7arae 21 gel & U 7 S1W el BT Ham
P g™ TAT FHATRAT B R e &b RFHary o=
TS |

Rerfar &1 smaeadar & fob &9 319 9 9aHd
AP TPHolC Bl TS 3R HOR U8R PR §Y
T SRR TSl BRI BT |
Teho[C BIpR o U U Tt Jawer | A1 <781 81 |

Prg TRBR D NAAT 1 B fabrg A 187
& IR T USRI BT g, TR & Ty
ALY, AP ¢ Aenfiies FeE ™ & TR B
YA, g A1 H g8 IRRRT § BRI BT drel
FHHATNAT B THR FA AT BT I, I T

& aifed |\ & MR, fafeen gfdg & dea
RERET H HHATRAT DI ARG S FoRATei I
A JaE DI el &1 991 | AR ST B 38
&, U] DS Tl Tal (Dbt Ui B

3 BAR A T 6130 0 Jirolt ol Afadl
B Ve & Thvu1 & U 3 7 fawe &, orres wied
A B 39 9dhe Pl UR IR 9o & | B9 D B
TR 3 Bl © [ Tl 91 B1era # gahan gArad
B =1 |

BH Pl I SN D Sfadl BT AFARVT B §Y
39T HRITA Dl R B HaFIehaT @ 1%y fRiféra
PR U A [FaRERT &1 3R |67 & AT ol
ol Tasedt YARad w2l SiR Taoe e
BRI TN BH 39 Ghe | SR Ihd & | B9 3R Thd
@ gfr 50T ¥ SRR B & Q1 Aherd STy & |

TITH S, FY H TN U8l HaR H 38 §
— Y I8 BANI ARl Sl & 1 &7 daa!
Tho[C PR gY AF[ed TN D AEgd A 39 U
JYDHR DT AR BT YDBIRT PI ERIAS D AR T |

.06 <1 5. for=mae -

HHARI Thdl fo<TmEe!

YR g-< bl 9HAT Td
TR & fawg Ueei=

TITHAZ. & 3AMEAH IR fad 27.09 .21
DT IMER VIR TR IO ATHI DY Fafey 7 91 7.
T U & HHERI o U AMYUT Y& Bl TSI
FR Al R SMEd WRA I B W g
qAT B AXPR D ANMSTDRUT B I DI BHg (=T
FRA TY 39 Y AP B AT A TR | Rl B
&1 T T Ul AT IR U €1 3R, U4 BRURE
BT B AR F USe B SRS b |
SURLI G BT Ueh HHT Bl X[STUTeT Dl SHLFETA
# g3 O arel IoHell, SR W U9 T¥ar
ISERASEICRRCR
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feoell & TR IR s W
Brfe=ta g=m

TYUHE. & 3fga UR faH b 21.09.2021
¥ 23.09.2021 TP U AT BT GRAT BRIGH Bl
38 IR & 13 facell 6 Tl S18 & SHanRal &
AR FHYT U< F3MT | ERAT ¥Ied IR BRATOM, SR
T (TRTH), ORI, TS U9 U9 &1 3R Tt
D Tolgg(cd Td A Taoliagfcd HHanRal Td
Jarfg< AR o gga ®u § FedI fdbar | &=
el W Y a7 &1, g=var {48 &1 sregeran o
| ARSI Bl T, o e 0. 1=y Afea
TIYU . B °cH Iall ® ~Iarell vd gz 4 AN
BU 137 1 eI fohaT | &R Uiy | e Jal
TAT 1 TF U T . & JA0cd & Yo Dl STl I
g & JART H AYHerdn e |

TG QD MMgH W feeet #

e a==

I Ud TAIRRYE % €1 U9 AU B
I W fieell & TR A= s W oA 1®
21-09-2021 9 23-09-2021 T I fa=T1
P ERAT BRIGH BT ARSI fbam T | gfafes eRer
H 1509 200 9% NTATANS & HABIAT T
AT HHARI TF FABINAT 1 9T o7 | &=
e SR AR IS Rerd Jfers Dl & | 3@

T AT |
@1 e

g f&q faqd 21-09-2021
1.0:00 SoF g1 HT YHARH a7 TRIT | &RAT TR oA
el 1 O T H E I YL B W I I TATH T
B AR A PI. T D I IRATSAR 7 BRAT0N
Tq HARS AT HeId GRASEI A1 gRaAT0 &
@ W SR 3 5 A1 sRAUT Afbel I 91T R |
T &1 AR faeell & 1 Hewl HAR Y LT
Tq A1 ST FAR PRIATE IRAS |ferd B g
H 15 \RRN T e=AT H T forar |

ERAT FIA TR 8 AT Bl YOAT DI 75 7!
ezeTal |iell T<var e, W=, 1 v U9 g o

& A B AR B gy A1 A1 g 7 o
AR IR GBI STell df1 FHY TR 9= Y el
PR B TG S=i W A I B WY 3T | RER
SR | |1l Ry 7 g fb AR T & ded
ST 60 IR HHAIRAT T ATRIRTT Bl
HER PR a7 @ I8 W 1 T T U Ied Ya=e Bl
RN Ta SFHUIAT b BRUI HHA Bl ISR
faem & e fREe o @ T SR gam &
HeARCY RIFeH TR Je=a AN IR Har an
SR AT DT TG BY Y& & | Aierged war o
A TR SURYATT 4 ST WagH & TH[E H HH BRIl
SR8 8 | ARBR P HAIRYSE GIRT SFAIN JIRo2
AT Sl 23 STFCaX 20 19 I ST T 77 o |
T T ¥ T e T B ) Ao @ [ega
H B N AR TA D B T f&ar 71 517 S
ISy e & Harerd B forg =1 f5f Arorn &
N ARTA & RT 78649 TR Pl A& BT KT
e f&an & |q491 @1 |re 4. Sy, A
T YT & T e € 9 U Tel § e AR
HEMH T U § . 120 FAlel A1 Herid Hew
TIMSSNS A3 T 1N IISIITel e HEHAT
T 31E &Y T T TeT ¥ T AT IR HAR HEHA &
T U U U9 T A1l RENE W, HeRidh HeR
A0y AT oF® e & Ag@ b Al 7
T AT | rEHd WRY aul 8 SN & BIRUT
ERAT I {316 22—-09—20 B qalEd 10:00 S
T & forg Tfia o foam |

_AT1 b1 g feaw feqme

22—09-2021

FegiRa ®Ried & geu gur fad f&=rd
22-09-2021 B NJIE 10:00 ol GRAT Tl
R AR 1 kel Ugd T | il |Hae A
TRASE HAT SR U IREH 7 AT ARIE
TRID ¥ &R I Fherdl § IR =1 A | TTHT I8
AR 10 7IRT &1 91 ¢ 1 |1l 71, SR @,
|1 SFferer A8, IMTe SMfa ATl |fdd 70
|1 SR YW URFH ¥ eRAT H INID U BIURS
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PrIferd Td U 8RB A1 37T gk fas 1 20
AR & 12T HeHT ¥l TR $d 3R &RAT H enfied
TCI TR T 1 eRARRT & Awg @1 pRigH
P reTerdr A1 TR g 7 & | 9 9 &
gfaRe el @1, o=y Afed S g Fal
P SfAAERIT ¥ o=AT IR 9 AR & e fhan
T D! TIST ST @7 AT B fI9 $1=a7 ol
TR U9 U T U <l 3R 3 Afged el £t goar
T S BRI e B AW B AR |
31T o1 fIRTeT gt o o uRvveety W & gd
P AIFRIT = AT BT G fohn R v T A $
TR Y & URASAT T2 G I+ o 93 o
IMER TR F FH BT TR BT | 3 I/ S
T GRAT BT HIAGT T &b IR 394 Al o
IFT 23-09-2021 F 10 Tof Y8 dP & foIg
IR fopa v |

SR HaR UR IR fo= &1 o=
a1 23-09—-2021 I TS B TRT TaH
R o 29 o T T & 8 o1 3R & el R
ST, SMfaTd aRHTSTT H20 TSI, el arel g=<
Ay SR SUTLETA, |1 AR He WA e
HAAYR, A Sfffgdmr Al e w3 9 TR,
|1l S T e HA SR Aied 20 Aol
= TSI Gihd 1 &RAT ¥/l IR YR T Srehl
TATATAAS &AM TgrRIT S YR T |
|1 wEaEgel, e GRA RE gRAvSeAd w30
TSI, e wees R7E e SuTee, el fae R XA
et =2 IR & w9 20 |iel uold |fhg |
BRI H AT gQ gfafa &7 AT 81T Ay
T &I PRUNCT BRI - Sl Jom ol & 3R
& A1 T FAR I IU1eFET U9 A1l S|
AR BRIAED Alhd T3 @ A1 Y=e ARl 4
g1 ¥ R fhar AR T &1 =1 srden oa
7] SURRT & |1 FHT BT | 370l Dl WX
T I D IR HTAR Al Qe aRATSA™
HA RTSIEATT T A1 &= FAR SIS - AT P
FENE fha | 2| TANET AR & A1 oRAT D
HETE D ENTOT Bl TS |

IRIAIE HIIH

TudD Bfeedy e o fieell & SR
AR IS AT AP 21.9.2021 F 23.9.2021
TP Flerd g 5D Aherd H TR0l I YA
IR RN = 9 o & | 59 fore &v 9+ eed
& | g @ AT T U geare i aRad
B8 TIUH A D BRI, SOy, ufdem,
TSR, Yod, TH 3R U9 BARE HRAd &
TR & fT IMHR AT ey & | & rely roTdred
IRYTSAT H3 TH 18R Pl g=Iars AT HRa
T | SN TR <& Y O a1 b gfifae e
H 9o & forg gRa b | et oMl Promege
 ERAT B THA g9 H AT fhar & | aResed,
ERATON, B1. F9 99 A SR G URTH @I
B RSINAGERE ICHCA IS EETI RS ST R IS GRS K|
AR TH N 3R T Bld "qed & A1 Siarel aT
N Aifers e T ege] A fa=g XA |reh
Q1 A0 RIS Jregel |iel AT BHAR MG
IUTETT B Uiy MR SYRAT B IS Bl
A IR & | B e |R TR AT s g
IRATSAT (I UG IRS AR & Uil SR
U9 gaE FH B4 & | RNRM AR SeAldH
aRT qor1 A Hae IR BRT 2l SRl © |
B AR P HIEGH 3 AR BT T AT HRd
& Sl 39 WIR & AR AR 1 Sl § Ugam &l
P B T

AISHICHD HHATIR
uResela afeal & |41, 93 oot o= 29.
9.2021T4d 30.9.2021 Pl BI. A 3MEHAS Pl
Jregeral § gREse Wfial @ Job ded haR
Yord, BRI 9, 3 foeen 9 a9 g

fa6 29.8.2021 BIYUE: 10.30 T FH Bl
YRR T AT FayH favd difds—1 9 Ae™@NI |
g faavTa A1fri v e <ei—fagelh ArRa
ST 39 MR &1 RIeR gu, S99 gfd wm&awr
srgrotfer ffda &1 7 | |9 SuRerd Ao & <1
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e &1 99 <1 Jen e | @ Ui skgiotfer
3t |

e & MRgAR HerNfg el g<var {7
= 9§ g4 A GRS I H 3ifehd faarRoig gE
TR YHIRT STl AT 3T 16T & quf TRIfAfery wv
T TRl Jerre o |

[T H 24 IRFSAT AR 7 91T o &R
el & MREgaR 99 F IR 9 fearoiy
FHR Y&l W 379 I Td R <arer |

| IRTeAg Afal 7 ofa aR¥Sd | ST

ATATATA B JAwed™: 39 g w® 990
a3l 7 U faR W | 9Tl & &I R g
<& fb ARBIR BT 731 GRS gIRT SFATfT Gl
AT T TRBRI T B GIRT 81 Hicd [BAT AT & |

JARTH BT BIEHY I Tobe A
T fol 9 fig ) WRaR & Rfa woee 781 ¥
TR & T UR 4T TUICH I HaTg b &l T & |
AT H FTAT T Bl ST 451 B WY
H HA T YK DT ATHTATA TS H — FRBR
& U&1 H et gIRT \HEA el 3 3R 39 facifad

H3T Afed A AT b AT D AT I |
] &A1 & e faar fawel & geara 94 kA
AfRYal = 39 914 B WIbR 651 fs By aredsy
P SR U9 A= gBR @ 9IS FHATERI D
ARG PR FTSH BT B BT gt far o 3@
& | U1 S o jE @ b U uReed 9 b Gl
PI ICATY TR 1S foral ST & IR |aferd gRese
& gRHASe |fya B gHd JAHGHRT A T8l Bl B |

I8 e vl gen § 6y uRese
FUA—3ae IRFSA B AT uRASA AfIg B
RIS Fawell & qed aedyd gu aRA 3R
Tl 1 BTeTd H U URHSET & dIedTy P4 IR TIR
IRAed & TR H AH—CHUT el B SR |

RTSERT T IR HEEH 9 U a1edgy g S
P [ gor Rrd! TATHC (SITHUATA) DR
9 & M I SR f6a SR @R 99 aReeei
|fg Jo Do SURD DI 59 VT Ja A
SireT SIRAT | fomsdl 4 Rerfcr 7 foit o arcdey
H IR ST PI AAAT T IS D GG Bl el
SIS STRIATT |

fmiRrefeT erefiadl &1 Farea—sreiie
HAT B e IR IfIhel SRl 7 g Il Dl
Fa W DI BT FaTe 8l IRy H T8 2 @
&, Mg S TRl IR 9Tl & T B Y & gIa
PR B AW IR AT el © | 59 99 | I8
foran T & B G 39 IR YaEH & A1
IR PRIATE B |

B VBT ARBRT T&T BT HIM DI SR BT 8 |

TR I RN, FeTTg A<l T [Ierd— S 9l
TR B FoY B @ & | A | e 99 B SR
ATad B 39 e BT A I B oy arferga
oo T |

TN TEHfT AIfd— o ¥ {6 ad| e § SRy
A-Taeiayfcd HHARAT B U= A fSege
YM® AR IR RFHERM & | 39 ged e,
TG AR 8T HeR | S THT A HHT A
BT A PR I8 & | 59 e TR FaaH A 3 I8 o
foran T fob T7eT QR IIEn | A gt i
M B TR SIS |

HEME A< Bl 909 H faerd— 39 e 9 94
& SR Dol &R BT Sfed ol & s
PIRATg PR @ foTy 3rferga fopam |
TR HEMA 7 AT WCHRo] fadm der 89 W)
PRIATE B DI I Pal |

AT P GHINE & G4 Teb GRd IR bR
dfierTe Afdet @1 MR B @1 ol ferar
5 39 fdd & faog e ST Sriard!
e & AU & YEaEE & ded B ST
HEMA & faog IgfaTE e Jeg8 3IRIT oI
BU dICEYY IR fewul & o |

1% 30.8.202 1 DIAET 7.3 0 Iof HEF A
P AT AT UG 3ege] Haled & Halg & SuRId
A T DI TS |
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31T Y11 [ Dl S T Il AURIE

3Ty Y2l YRATSA & 3Nt IRETer ket
¥ P, 8. ¢, I, {en 79 & wHe va
JaTgat |1l ve qd e |ied Bl B . o]
P TATRT A . 3ATH YD T S B 5T+ Lqaioed!
f&di® 9.9.2021 B T g fdereror vd
AU AR—TRIS | T 9 FARE & 20 H
FET BT | RIS <1 SRS 3] Rerd AR
HRY(RE UTC) & HrATery Rerd AHITR H fasa 72
o | FARIE BT YARY Bl AR SR GRI
STeRieT & gIR1 fhar T | HTehel § g4 Sfard
YR = PR TSR | AR T G Fad
& YT skgrorter sifdd famar |

AU STeeT H ITSE HEFA BT, Tragax
RiE @1 IRIYS TEET & A1 FH B STECT
R B e 3 Jegar el R 7 e
I G Y Bl 3T G I S & 1 {5y TRy
PR 9 79 (IR I fadbr A va T Al
@ IRT ST SHMAR {7531 311 T I I T
U A DI AT fobat | S8 ol fob fob
THR A1 @ S A WA €@ AR SHATRal
1 AT U9 3MYfd Reafd # gar & forg |em
PR BY DT Gee GARad foban | =2 e
IEEIET H S U T Tl B GRT 91 fbd T B
& Ao I YR BT & Ul o= Shife” o |

|1 R SEvel B & BRU W&l OX T
9T T8 U | HemAl @ SifaiRad el @,

i ISET uTegel, |rel U, oAl Sy
Jfaa g proreget, |rel Ta9ReR X9, TRTISART
R 1Y T 3 T AN - FeaIferd fham |

P BICHR S HM-T

SIS BTl -1 Teb g8 Deh o AqeLT Pl
o, Ty |Tel SIRT YehTeT T[T S o STAercany!
P 3R IR HEHN GIRT DIeehr fAdRe fbam 7 |

qIs Bl farer e &. o ordT | 3eTd
TATH B qAT A1 T[T S B A1 B BRA
qrel TS | YA SN B favg § TR0 forgar
AR of, fST S2i ehpferd BRI dor 39 fafd 9
RITHIR 1 HEH31 &1, Fagdy e 7 S Jih
CARCCLICERCR)

ATfEd WIS 31 e —

SR IR TR A fech TSt 1 SRS 9
o T o foRT Ahel Afet va goN wHaral
= Ao o |

TR PRIDHH A~ B D SR A1 &
T ¥ HEMA BT IS BRI B ATATDH
PHRIT | AT 1 PrATd Dl IqEAT Dl JLT B |

HEMA 1 YT BRI IRAER F e e
DR P, AAYDHR <A B i {701 et b
qAT DT AT & AT AT T Tohell &
AR BT ST H RS G BT Fehed forT |

The GTI (Group Term insurance) was implemented from 1st April 2021 and one who
opted for that and the first premium deducted from his salary, such employee is entitled to get 20
lakhs as per provision of GTI, hence such cases are to be monitored by our circle secretaries as
the family members of deceased are may not be aware about all these things — G.S NFTE.

Sri K. Raja Raman, will take over as secretary, Telecom from 1.10.2021:- based
on the appointment committee of cabinet (ACC), the Govt. has appointed Sri K. Raja Raman as
the new secretary Telecom. He is a 1989 batch IAS officer of Tamil Nadu cadre.
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